Managing for
Compliance and Beyond

At its core, personnel management is about getting the
work done, and that means dealing with the people who
are engaged to do it, not governmental agents.

n their determined efforts to stay within bounds, many

operators have adopted policies and practices that are

influenced disproportionately by legal constraints to the
relative exclusion of other important factors.

Learn more from AgHelpWanted - Roles
and Responsibilities at: AgHelpWanted.org
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